
Additional Pension 
Contributions (APCs) 
- Medical Policy



Introduction 

 

The Local Government Pension Scheme Regulations 2013 allow members to purchase 

additional pension through Additional Pension Contributions (APCs). The maximum 

allowable purchase is in line with the regulations and can be spread over a number of years 

up to Normal Pension Age. 

 

Regulation 16(10) gives the administering authority the power to “require an active member 

to produce a report by a registered medical practitioner of the results of a medical 

examination, undertaken at the member’s own expense, and may refuse an application to 

make arrangements under paragraphs (1) to (4) if that authority is not satisfied that the 

member is in reasonably good health”. 

 

Although the LGPS regulations do not explicitly require Administering Authorities to 

maintain a written policy on how they will exercise their power in this area, good practice 

and fairness as well as the protection of the Fund dictate that a consistent policy should be 

followed. 

 

Policy 

 

The Cheshire Pension Fund will require active members of the fund, who apply to purchase 

additional pension through APCs, to produce a report by a registered medical practitioner of 

the results of a medical examination, undertaken at the member’s own expense in the 

following circumstances: 

• Where the member has not signed a statement to declare they are in good health or 

• The employer has reason to believe the member is not in good health and 

 

The report should answer the following question: 

•  Is the member likely to retire or leave work due to ill health before normal retirement 

age due to an existing medical condition. 

 

Where the report states that this is likely the administering authority will refuse this and any 

future applications, save those in respect of the repayment of breaks in service. 
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Reason for Policy 

The above policy is designed to allow an administering authority to mitigate the risk of a 

member taking out an APC contract and subsequently retiring on an ill health pension. 

 

If a member does retire on ill health grounds the APC contract would be paid be without any 

early payment reduction.  This along with the awarding of an enhanced tier one or two ill 

health pension could result in the employer and fund bearing the costs for a benefit which 

is unfunded. 

 


