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e The Local Government Pension Scheme (LGPS) (Administration) Regulations 2008,
require administering authorities to formulate and keep under review their policy on
whether they abate (reduce or stop) the basic pensions of members who are
subsequently re-employed

e with a LGPS scheme employer.

e In compliance with those regulations, the abatement policy must be published
following consultation with scheme employers. This

e document represents Cheshire Pension Fund’s policy and it has been consulted on
and agreed by the Pensions Consultative Forum (PCF),

e the body representing Fund employers.

e Abatement of any pension payable as a result of a member being awarded
compensatory added years under separate discretionary

e compensation regulations, continues to be a regulatory requirement if the pensioner
exceeds the earnings limit during a subsequent period

e of re employment.

e The regulations state that a member in receipt of a LGPS pension who is re-employed
with an admission body is specifically excluded from the requirement to abate the
basic pension.

e There is no statutory requirement to consider pension abatement (either basic or
compensatory added years) when a pensioner in

e receipt of a LGPS pension is re-employed outside of the LGPS Scheme.

Background

® Prior to 2006 and following consultation with scheme employers, Cheshire Pension
Fund'’s policy was to abate pensions on reemployment. This approach was consistent
with the approach adopted by the majority of administering authorities at that time.

e In 2006, the LGPS regulations were amended to reflect changes in the tax regime for
pensions and members can now draw their pension and remain in employment
(flexible retirement subject to employer consent). Pensions drawn this way are not
subject to abatement under

e the regulations in respect of any subsequent employment with the same employer.

e The retention of abatement following the introduction of flexible retirement options
ran counter to government and employer objectives

e of allowing staff to receive their pension and remain in employment. Scheme
employers were therefore consulted again and as a result,

e Cheshire Pension Fund’s Policy was reviewed and amended to reflect the employer’s
agreement to remove abatement.

e Not to abate basic pension on re-employment with effect from 1 April 2006.

e To apply abatement to basic pension in cases of re-employment following ill health
retirement (both tier | and 2) after 1 April 2008.

e Abatement may be applied to basic pension in cases of re-employment following a
flexible retirement where the member is re-employed with a different LGPS
employer, subject to the awarding employer’s discretion.

e NB Abatement still applies to those pensioners who have previously received
compensatory added years under discretionary

e compensation legislation and who are subsequently re-employed by a LGPS scheme
employer.



